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Bruner, Briydi ﬁ,‘(EEC) M

From: Hockensmith, Nina (EEC)

Sent: Friday, April 22, 2016 7:41 AM

To: Scott, R. Bruce (EEC); Keatley, Aaron (EEC)

Subject: RE: ADA complaint

It's my understanding that the lady is saying that she i“-_ai’id can’t leave her home. She is saying
that she ask the inspectors to come in her home and watch 2 video that she had made regarding a vehicle body shop’s

emissions. The inspectors did not remain in the home due to the odor in her house (related to her having dogs). Her

claim is that she can’t leave her home due to her disability and because they did not remain in the house they did not
accommodate her situation. | have spoken to one of the inspectors (David Shivel) and he says they have been to the
home multiple times and have seen a video that she sent to the office. They are unable t¢ quantify the emissions based

on what's in the video. They have relayed this to her and they have also spoken to the husband outside the home. The
irony of the situation is that in one of her initiai com plaints she stated she was in her car contacting them because she
had to leave her home due to the odor of paint coming from the body shop. | have a few more details | will be glad to
relay if you would like to hear them.

Thanks

From: Scott, R. Bruce (EEC)
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Bruner, Brandon (EEC)
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Sent:
To:

Subject:
Attachments:

Nina,

've attached my statement
need in it

oy o

| .aura .‘i|un||-r.

Environmental Scientist 1

LDivision of Air Quality

London Regional Otfice
R/5 South Main St
London, KY 40741
HOG-A30-208()
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L) o) submitted an open records request to EEC by email on

..,. ‘% X TeCONdS request for any and all documents or emails
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From: (0) ©) Prvacy

To: Peterson, Samuel
Subject: Email follow up to voicemail left today
Date: Wednesday, November 30, 2016 3:33:44 PM

| received a referral letter from the DOJ and | hope that they have provided you with the
documents | originally submitted. | have additional documents that | was denied access to
originally by The EEC of KY but the Ky Attorney General ruling that they had violated the Open
Records Act allowed me to receive additional and quite disturbing documents. | am attaching
two of those. One is from the ADA/504 Coordinator for EEC, Nina Hockensmith and the
second from the investigator who submitted her report concerning the visit on the day in

guestion.

Ms. Hockensmith is the one who determined if there had been an ADA violation. She used a
report from the investigator to make her determination. As can be seen from the
attachments, my concerns are: The joking tone in which she is emailing others about my
"serious" complaint and then the email from the investigator which suggests she can add or
delete whatever is needed or not needed. Seeing this made me all the more certain that my
original complaint was never investigated properly or taken seriously. | do not expect
government workers who are ADA Coordinators to joke about citizens who are making
serious complaints.

Please let me know what steps will be taken next and if there is a different procedure | will
need to use to add this additional information.

Sincerely,

D NEREE - o ond NecT
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EXTERNAL CIVIL RIGHTS COMPLIANCE OFFICE
OFFICE OF GENERAL COUNSEL

September 15, 2017

Return Receipt Requested: In Reply Refer to:

Certified Mail#: [N EPA File No. 03D-17-R4

Barbourville, KY 40906

Re: Rejection of Administrative Complaint

pear

The U.S. Environmental Protection Agency (EPA) External Civil Rights Compliance Office
(ECRCO). initially received correspondence from you on November 29, 2016, alleging that
Kentucky Energy and Environment Cabinet (KY EEC) discriminated against you based on your
disability. In your complaint, you alleged that KY EEC failed to investigate your report of fumes
emanating from the auto body shop near your home. Specifically, you stated that KY EEC failed
to accommodate your disability when you attempted to submit evidence to support your claim.
After careful review, ECRCO has concluded that an investigation in this case is not justified in
light of the facts presented. Accordingly, this matter is closed as of the date of this letter.

Pursuant to EPA’s nondiscrimination regulation, ECRCO conducts a preliminary review of
administrative complaints to determine acceptance, rejection, or referral to the appropriate
Federal agency. See 40 C.F.R. § 7.120(d)(1). To be accepted for investigation, a complaint must
meet the jurisdictional requirements described in the EPA’s nondiscrimination regulation. First,
the complaint must be in writing. See 40 C.F.R. § 7.120(b)(1). Second, it must describe an
alleged discriminatory act that, if true. may violate the EPA’s nondiscrimination regulation (i.e..
an alleged discriminatory act based on race, color, national origin, sex, age, or

disability). /d. Third, it must be filed within 180 days of the alleged discriminatory act. See 40
C.F.R. § 7.120(b)(2). Finally, the complaint must be filed against an applicant for, or recipient
of, EPA financial assistance that allegedly committed the discriminatory act. See 40 C.F.R.

§ 7.15.

In addition to the above factors, ECRCO will also consider whether a complaint allegation
(including any additional information provided by the Complainant) provides information





sufficiently grounded in fact. Where a complaint allegation is not sufficiently grounded in fact,
ECRCO may conclude that an investigation is unjustified, and may rcject a complaint on this
basis.

In light of your November 30, 2016 email expressing concern over whether EPA had received all
the material you submitted to the Department of Justice and prior to making its jurisdictional
determination, ECRCO contacted you on December 6, 2016 and April 20, 2017 to discuss your
complaint and request additional information. Specifically, ECRCO requested an explanation of
when and how KY EEC discriminated against you based on your disability. You explained the
interaction with KY EEC and reiterated points from your original correspondence. You alleged
that the, failure of the KY EEC investigator to remain in your home and watch your footage of
the fumes in its entirety discriminated against you on the basis of your disability.

However, in evaluating your description of the alleged discriminatory act and the facts you have
presented, ECRCO cannot accept your administrative complaint for investigation, as the
allegation is not sufficiently grounded in fact. Specifically, your complaint alleged that due to
your lack of mobility the KY EEC investigator’s departure from your home without watching the
video discriminated against you because it left you with no alternate way to provide the video to
KY EEC. However. your complaint stated that you had previously submitted a similar video to
KY EEC viaa URL in an email and that KY EEC staff confirmed for you that they could view
that video. Accordingly, ECRCO is closing this case as of the date of this letter.

If you have any questions about this correspondence, please contact Zahra Khan, Case Manager,
at (202) 564-0460, by e-mail at khan.zahra@epa.gov or by mail at U.S. EPA External Civil
Rights Compliance Office, (Mail Code 2310A), 1200 Pennsylvania Avenue, NW, Washington,

D.C. 20460.
Sincerely,
%MC/

Lilian S. Dorka

Director

External Civil Rights Compliance Office
Office of General Counsel

ce: Kenneth Redden
Acting Associate General Counsel
Civil Rights and Finance Law Office

Kenneth Lapierre

Assistant Regional Administrator
Deputy Civil Rights Official

U.S. EPA, Region 4















U.S. Department of Justice
Civil Rights Division

Disability Rights Section - NYA4
950 Pennsylvania Ave, NW
Washington, DC 20530

Contact if additional information is required:

Robin C. Deykes
Civil Rights Program Specialist
Disability Rights Section
Civil Rights Division
U.S. Department of Justice
(202) 307-1085
Robin.Deykes(@crt.usdoj.gov

i=CEIVE
ﬂ NOV 29 2016
'l”.Y:__,.
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EXTERNAL CIVIL RIGHTS COMPLIANCE OFFICE
OFFICE OF GENERAL COUNSEL

September 15, 2017

Return Receipt Requested In Replv Refer to:

Certified Mail #: [l S EPA File No: 03D-17-R4

Aaron Keatley

Commissioner

Department of Environmental Protection
Kentucky Energy and Environment Cabinet
300 Sower Boulevard, 2™ Floor

Frankfort, Kentucky 40601

Re: Rejection of Administrative Complaint

Dear Mr. Keatley:

On November 29, 2016, the U.S. Environmental Protection Agency (EPA), External Civil Rights
Compliance Office (ECRCO) received a complaint alleging that Kentucky Energy and
Environment Cabinet (KY EEC) failed to investigate a report of fumes emanating from an auto
body shop near a residential home. The Complainant specifically alleges that KY EEC engaged
in discrimination by failing to accommodate a person with a disability’s attempt to submit
evidence supporting the report of fumes. After careful review, ECRCO has concluded that an
investigation in this case is not justified in light of the facts presented. Accordingly. this matter
is closed as of the date of this letter.

Pursuant to EPA’s nondiscrimination regulation, ECRCO conducts a preliminary review of
administrative complaints to determine acceptance, rejection, or referral to the appropriate
Federal agency. See 40 C.F.R. § 7.120(d)(1). To be accepted for investigation, a complaint must
meet the jurisdictional requirements described in the EPA’s nondiscrimination regulation. First,
the complaint must be in writing. See 40 C.F.R. § 7.120(b)(1). Second. it must describe an
alleged discriminatory act that, if true, may violate the EPA’s nondiscrimination regulation (i.e.,
an alleged discriminatory act based on race, color, national origin, sex, age, or

disability). /d. Third, it must be filed within 180 days of the alleged discriminatory act. See 40
C.F.R. § 7.120(b)(2). Finally, the complaint must be filed against an applicant for, or recipient





Mr. Aaron Keatley Page 2

of, EPA financial assistance that allegedly committed the discriminatory act. See 40 C.F.R.
§7.15.

In addition to the above factors, ECRCO will also consider whether a complaint allegation
(including any additional information provided by the Complainant) provides information
sufficiently grounded in fact. Where a complaint allegation is not sufficiently grounded in fact,
ECRCO may conclude that an investigation is unjustified, and may reject a complaint on this
basis.

In light of concerns raised by the Complainant over whether ECRCO had received all the
material submitted by her prior to making its jurisdictional determination, ECRCO contacted the
Complainant to request additional information. Specifically, ECRCO requested an explanation of
when and how KY EEC discriminated against the Complainant based on disability. After
evaluating the information provided, ECRCO cannot accept this complaint for investigation, as
the allegation is not sufficiently grounded in fact. Specifically, the complainant alleged that due
to lack of mobility the K'Y EEC investigator’s departure from the home without watching the
video discriminated against the Complainant because she was left with no alternate way to
provide the video to KY EEC. However, the complainant stated that she had previously
submitted a video to KY EEC via a URL in an email and that KY EEC staff confirmed to her
that they could watch the video. Accordingly, ECRCO is closing this case as of the date of this
letter.

[f you have any questions about this correspondence, please contact Zahra Khan, Case Manager,
at (202) 564-0460, by e-mail at khan.zahra@epa.gov or by mail at U.S. EPA External Civil
Rights Compliance Office, (Mail Code 2310A), 1200 Pennsylvania Avenue, NW, Washington,

D.C. 20460.
Sincerely,
W —

Lilian S. Dorka

Director

External Civil Rights Compliance Office
Office of General Counsel

Lo/ Kenneth Redden
Acting Associate General Counsel
Civil Rights and Finance Law Office

Kenneth Lapierre

Assistant Regional Administrator
Deputy Civil Rights Official
U.S. EPA. Region 4










From: () (6) Privacy

To: Golightly-Howell, Velveta
Cc: klombardi@publicintegrity.org; Dorka, Lilian; Covington, Jeryl; Temple, Kurt; Meiburg, Stan;

Mccarthy, Gina; jmorris@publicintegrity.org; Stockton@niehs.nih.gov;
nihfoia@od.nih.gov; Woodard-Burrell, Gwendolyn; Gross, Louann; Amy Turner@isakson.senate.gov;
William Tate@isakson.senate.gov; deeana.jang@usdoj.gov; mtiemann@crs.loc.gov;
Rep.JodyHice@mail.house.gov
Subject: Re: OCR Complaint

Date: Tuesday, November 03, 2015 5:07:11 PM

Dear Ms. Golightly-Howell:

I have not heard from Ms. Covington as of today. | am writing to say that | am deeply disturbed that pro
fluoride posters are being displayed in the Senate Russell Building rotunda without any notification to the
public of the risks. There is no warning to already admitted overdosed minorities that whole body fluoride
dosing through municipal water supplies is NOT in their best interest. This is evident by documented
high rate of dental fluorosis of minorities which is a biological indicator of over exposure

to ingested fluoride. This is unethical, lacking in scientific integrity, and highly discriminatory that these
posters would not come with a disclosure.

I had inquired with my Senator Isakson's staff as to who authorized the Russell Building display and gave
permission to take part in this discrimination. | have not been given any answer as of today. Senator
Isakson's staff investigated and reported to me this summer that no federal agency has jurisdiction over
fluoride. This is contrary to what the legal departments of both the HHS/EPA interpret of Congress and
declare to the public in high level meetings | have egnaged with them. Both accuse the other of
jurisdiction while teaming together to promote fluoridation, but neither advises/discloses to the public the
known risks/weight of scientific evidence. | am providing a photo below of the Russell Building rotunda
discriminatory display.

Additionally, because of The Center for Public Integrity Kristen Lombardi's recent investigative series on
EPA OCR complaints, | am requesting that EPA Region IV former Acting Regional Administrator, A.
Stanley Meiburg, respond with follow up information about the Environmental Justice meeting on
Tuesday, October 27, 2009, that Dr. Robert Bullard organized with him. This meeting included
representation from 29 communities in Region IV who like myself may have filed OCR complaints
following the meeting, but did not receive proper attention. As my concerns have indicated, there is a
potential systemic falsification of Region IV confidential hazardous scoring sheets which was the case of
my former residency. These predominantly minority communities who met with Mr. Meiburg should now
be given full review to any OCR complaints filed. If hazardous scoring sheets were falsified on them also
like my former residency, this needs to be fully investigated.

Furthermore, | am requesting also that Administrator McCarthy re-open investigations into communities
represented at Dr. Bullard's meeting in 2009 if there is any justifiable reason to do so like the Pittard
Road community in Athens, GA who continue to have young residents to die of cancer. The Pittard
Road Community was never informed of the hazards from DuPont/InVista which EPA secretly negotiated
in 2009 with a historical consent/settlement although a local/state investigation took place just prior to
the consent. It has also been uncovered by GA Open Records since the meeting with Mr. Meiburg that
the Dunlap Road Community plagued by the government owned/operated MSWL was not given full
disclosure of the hazardous risks known to be occurring to them as well. Both of these black
communities were switched to fluoridated municipal water supplies without being informed of the whole
body fluoride dosing risks to them.

| asked last week that you date my complaint as Oct 30, 2015 because | was still waiting on FOIA
material that | have not received. | have not been notified when | will receive these materials (and it has
been many months on some) so | am copying the FOIA reps who were assigned to my requests.

Thank you,





Posters extolling community water fluoridation in the rotunda of the United States Russell Senate Office
Building
Embedded image permalink

https://twitter.com/search?f=tweets&vertical=default&g=fluoridation&src=typd

----- Original Message-—---
From: Golightly-Howell, Velveta <Golightly-Howell.Velveta@epa.gov>

TO:W
risten Lombardi <klombardi@publicintegrity.org>; Dorka, Lilian <Dorka.Lilian@epa.gov>; Covington,

Cc:
Jeryl <Covington.Jeryl@epa.gov>; Temple, Kurt <Temple. Kurt@epa.gov>
Sent: Fri, Oct 30, 2015 4:56 pm

Subject: Re: OCR Complaint





Hell_ I1*"m referring your communication and inquiry to
Jery ovington of my statf. She"ll follow up with you.

Sent from my
iPhone

R ' O'te

> Dear Ms. Golightly-Howell:
>

> After

reading Kristen Lombardi®s investigative_series on OCR complaints, 1 am writing
at this time to_file one for the discrimination of minorities from community
water fluoridation. 1 filed a complaint in 2010 for an investigation of my
former contaminated residency at Oakwood Mobile Home Park in Athens, GA.

Agency hazardous scoring documents_were falsified knowing minority residents
were 1n harm®s way of a major public health hazard. My complaint was dismissed
without a full understanding of its dismissal; nevertheless, the mobile home
park is no longer in operation.

>

> If you_can inform me of the _ _ _ oo _ _ oo
information you need to thoroughly investigate the discrimination to minorities
from whole body fluoride dosing through municipal water supplies, I will be
grateful. 1 would like to be assured my complaint will be dated today.

>

>

Sincerely,

>

>

>
>"Winterville,
30683

>

> Sent from my iPad










From: Golightly-Howell, Velveta

To: Khan, Zahra; Peterson. Samuel; Covington, Jeryl; Temple, Kurt
Cc: Dorka, Lilian

Subject: FW: Update on GA EPD/Relevant to OCR Complaint

Date: Monday, March 14, 2016 1:51:29 PM

FYI.

Velveta

Velveta Golightly-Howell
Director, Office of Civil Rights
Environmental Protection Agency
1200 Pennsylvania Avenue, N.W.
Mail Code 1201A

Washington, DC 20460
202-564-7272

From: Golightly-Howell, Velveta

Sent: Monday, March 14, 2016 1:50 PM

To: DN O I A

Cc: jgill@gainesvilletimes.com; Dorka, Lilian <Dorka.Lilian@epa.gov>
Subject: RE: Update on GA EPD/Relevant to OCR Complaint

-Thank you for this information. Lilian has been out of the office. However, she returned
today. I'm copying her to share your message.

Velveta

Velveta Golightly-Howell
Director, Office of Civil Rights
Environmental Protection Agency
1200 Pennsylvania Avenue, N.W.
Mail Code 1201A

Washington, DC 20460
202-564-7272





rrom: I

Sent: Monday, March 14, 2016 11:38 AM
To: Golightly-Howell, Velveta <Golightly-Howell.Velveta@epa.gov>

Cc: jgill@gainesvilletimes.com
Subject: Update on GA EPD/Relevant to OCR Complaint

Dear Velveta:

Please see the most recent update on GA EPD below that is relevant to my
discrimination fluoridation complaint. GA EPD continues to intentionally contaminate
municipal water supplies with chemical compounds to fluoridate, and promote
expansion of these corrosive neurotoxic agents that stress already crumbling water
infrastructures and remain persistent in the environment. Even as we are now in a
post Flint declared national public health crisis from water lead poisoning, Georgia
EPD's unilateral move in August 2015 through GA EPD/Board of Natural Resources to
eliminate minimum flow requirements in the Chattahoochee will disproportionately
Impact the poorest minority communities who are known to be overburdened from
environmental stressors. No study was done by GA EPD to calculate this impact, or if it
has, it remains withheld from the public. As a water poisoned victim while residing in
an EJ community in GA, the agencies secretly negotiated with the perpetrators without
removing us from the major environmental chemical hazards that resulted in our water
poisoning. This ongoing discrimination of GA EPD should cease.

Please note this in my complaint. | never heard back from Lilian, Samuel, or anyone in
OCR.

Thank you,
.\

Florida stewing over missing Georgia emails in water wars case
Despite rift, states moving toward settlement

Jeff Gill

jgill@gainesvilletimes.com
March 13, 2016

Although moving toward a possible settlement, Florida is taking Georgia to task for missing
emails it considers relevant as part of the two states” ongoing water wars.

“The failure to preserve these emails may have legal implications as this continues,” Florida
states in a March 4 filing in the U.S. Supreme Court case.

In 2015, as part of the states’ gathering of documents to build their respective cases, Georgia
disclosed that the email accounts of at least three personnel, including one former
Environmental Protection Division director, “had been deleted or otherwise destroyed,”
Florida said.

In response, Florida filed a notice seeking further information as to whether any emails could
be retrieved. At the time, Georgia didn’t refer specifically to missing emails but said it was
“assessing” Florida’s request for a status of email records for past EPD directors.





Later, Georgia refused “to make a witness available for ... topics related to the issue of deleted
data,” according to court filings.

“Florida believes the missing emails are likely to be highly relevant to proving Georgia’s
inequitable conduct in this case,” the Sunshine State said.

In the latest in what has been two decades of court battles over water, Florida has charged that
Georgia’s “overconsumption” of water in the Apalachicola-Chattahoochee-Flint River Basin,
which includes Lake Lanier, is creating economic hardship, particularly on the oyster industry
in Apalachicola Bay.

Georgia has denied the allegations.

In a separate court filing, Georgia said it objected to producing a witness on the issue because
it feels requests for “the email accounts of three former EPD Directors who departed EPD at
various points over the past 15 years ... were overbroad, not relevant, substantially
burdensome and unrelated to the merits of this case.”

On Jan. 14, Ralph I. Lancaster, a Maine lawyer appointed by the Supreme Court to oversee the
case, sided with Georgia.

“There is no allegation that Georgia has acted in bad faith,” Lancaster said, noting that the
emails weren’t moved to the state’s new server in 2013.

“Further, Georgia represents that it has taken numerous steps to find alternative sources for the
emails that resided on the old server.”

Despite the acrimony, the two states said in their March 4 status reports they’re moving
forward on mediation.

However, Lancaster scolded lawyers in a phone conference last week for not devoting more
time and energy to settling the case.

“In its November progress report, Georgia suggested mediation and Florida agreed,” he said.
“Four months have gone by and the most you can tell me is ... the mediation process is
underway.

“If you had invested up to 10 percent of the effort and time and expense you have used in
(gathering information) on mediation, we would not be here spinning our wheels.

“At the next call, | expect to have reports that show actual mediation progress.”

http://www.gainesvilletimes.com/section/6/article/115668/

Sent from my iPhone
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EXTERNAL CIVIL RIGHTS COMPLIANCE OFFICE
OFFICE OF GENERAL COUNSEL

September 29, 2017

Return Receipt Requested In Reply Refer to:

Certified Mail #: DD EPA File No: 04R-16-R4

Winterville, GA 30683

Re: Rejection/Closure of Administrative Complaint

BW0) (6) - Privacy

On October 30, 2015, the U.S. Environmental Protection Agency (EPA), External Civil Rights
Compliance Office (ECRCO) received your administrative complaint alleging that the African
American) residents of‘qnd IR Athens. Georgia are being subjected to
discrimination on the basis of race by due to fluoridation of the municipal water supplies without
being informed of the whole body fluoride dosing risks in violation of Title VI of the Civil
Rights Act of 1964, as amended (Title VI), 42 U.S.C. §§ 2000d ef seq., and EPA’s
nondiscrimination regulation found at 40 C.F.R Part 7. After careful review, ECRCO has
concluded that an investigation in this case is not justified in light of the facts presented.
Accordingly, this matter is closed as of the date of this letter.

Pursuant to EPA’s nondiscrimination regulation, ECRCO conducts a preliminary review of
administrative complaints to determine acceptance, rejection, or referral to the appropriate
Federal agency. See 40 C.F.R. § 7.120(d)(1). To be accepted for investigation, a complaint must
meet the jurisdictional requirements described in the EPA’s nondiscrimination regulation. First,
the complaint must be in writing. See 40 C.F.R. § 7.120(b)(1). Second, it must describe an
alleged discriminatory act that, if true. may violate the EPA’s nondiscrimination regulation (i.e.,
an alleged discriminatory act based on race, color, national origin, sex, age. or

disability). /d. Third, it must be filed within 180 days of the alleged discriminatory act. See 40
C.F.R. § 7.120(b)(2). Finally, the complaint must be filed against an applicant for, or recipient





(b) (6)-Privacy Page 2

of. EPA financial assistance that allegedly committed the discriminatory act. See 40 C.F.R.
§7.15.

In addition to the above factors, ECRCO will also consider whether a complaint allegation
(including any additional information provided by the Complainant) provides information
sufficiently grounded in fact. Where a complaint allegation is not sufficiently grounded in fact,
ECRCO may conclude that an investigation is unjustified, and may reject a complaint on this
basis.

Your original correspondence did not contain sufficient information to establish EPA’s
jurisdiction. Accordingly, ECRCO contacted you on February 11, 2016, via certified mail to
request additional clarification regarding your allegation of discrimination, specifically, we
requested that you provide the identity of the entity that you believe is responsible for the alleged
discrimination in violation of Title VI. and the specific date(s) that the alleged discriminatory
act(s) occurred. In Addition, I personally wrote to you several times via email (three times on
February 24, 2016 and again on February 29, 2016) to discuss information you submitted via
email after receiving our February 11, 2016 letter, which did not respond to our request for
clarification. On March 10, 2016, you wrote to me and Sam Peterson of my staff that,
“[d]iscrimination has clearly occurred in GA by forced fluoridation and across the nation.” On
March 14, 2016, in an email addressed to former Office of Civil Rights Director, Velveta Howell
you wrote, “[p]lease see the most recent update on GA EPD below that is relevant to my
discrimination fluoridation complaint. GA EPD continues to intentionally contaminate municipal
water supplies with chemical compounds to fluoridate, and promote expansion of these corrosive
neurotoxic agents that stress already crumbling water infrastructures and remain persistent in the
environment.”

In evaluating your description of the alleged discriminatory act contained in your original
complaint as well as subsequent correspondence, ECRCO has determined that it cannot accept
your administrative complaint for investigation as the allegation is conclusory and not
sufficiently grounded in fact. Specifically, the facts you have presented remain unclear regarding
what exactly you are alleging is the discriminatory act resulting in discrimination on the basis of
race, and who is allegedly responsible for that act. Accordingly, ECRCO is closing this case as
of the date of this letter.
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If you have any questions about this correspondence, please contact Samuel Peterson, Case
Manager, at (202) 564-5393, by e-mail at peterson.samuel(@epa.gov or by mail at U.S. EPA
Office of Civil Rights, (Mail Code 1201A), 1200 Pennsylvania Avenue, NW, Washington, D.C.
20460.

Sincerely,

S

Lilian S. Dorka
Director
External Civil Rights Compliance Office

cc: Kenneth Redden
Acting Associate General Counsel
Civil Rights & Finance Law Office

Kenneth Lapierre

Assistant Regional Administrator
Deputy Civil Rights Official,
U.S. EPA Region 4
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South DeKalb Business Park

The Honorable Loretta Lynch
US Attorney General

U.S. Department of Justice Decatur, Georaiz 3
950 Pennsylvania Avenue, NW

Washington, DC 20530-0001

RE: Mr LCW Engineering, Ine. vs. DeKalb County, Georgia;

Dear Honorable Attorney General Lynch:

Words cannot express the deep disappointment I have had since filing the Title VI Complaint
with the Department of Justice on September 7, 2015 against Dekalb County, Georgia. To date.
DeKalb County is still is in violation of the Civil Rights Act laws by not having a Title VI Plan
or Policy. I have not been able to communicate with anyone in regards to my complaint.
Remaining neutral is one thing, but complete silence represenis negligence to me. If this was an
Fnglish language issue or other typical complaint, it would have been addressed by now. And
Dekalb County keeps receiving federal funds while my firm is still being discriminated against.

The basis of my complaint is same-race and sex discrimination through the DeKalb County
Local Small Business Enterprise (LSBE) Program. The county has used this program and
federal funds in a fraudulent manner to discriminate against African-American and Women
owned businesses. My firm alone has suffered with over $2M in subcontracts that we have not
been allowed to carn.

My original Title VI Complaint was filed with Georgia DOT in December 2009 against DeKalb
County. I was informed in a letter that there would be no investigation. DeKalb County had no
Title VI Policy or Plan. Because of the continuous discrimination, harm and subsequent
blackballing of my company, I filed another Title VI Complaint with the Department of Justice
on September 7, 2015. I was told it would take two months to review. It has almost been one
year now. [ received a letter from Deeana Jang with the DOJ dated February 22, 2016 informing
me that my complaint was referred to the US EPA and DOT. I was confused because why
would two agencies investigate the same complaint? On March 7, 2016, Lillian Dorka with the
US EPA OCR sent me a letter stating they had received my complaint. I have not heard
anything from the US DOT. By referring my case to two different agencies, it has become
diluted and confusing.

My understanding is that DeKalb County is finally planning to adopt a Title V1 Policy. But the
damage has already been done and has continued.

I am hereby demanding that a settlement be requested on behalf of my company for a
percentage of each and every federal dollar that DeKalb County has received since my
original Title VI Complaint filed in December 2009. The percentage amount needs to add
up to the over $2M in damages that my firm has suffered as a resnlt of the discrimination.

ECEIVE
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EXTERNAL CIVIL RIGHTS COMPLIANCE OFFICE
OFFICE OF GENERAL COUNSEL

September 1, 2017

Return Receipt Requested In Reply Refer To:
Certified Mail#: [ IS EEEEE EPA File No. 15R-16-R4

Decatur, GA 30035

Re: Rejection of Administrative Complaint, 15R-16-R4

e S

On March 4, 2016, the U.S. Environmental Protection Agency (EPA), External Civil Rights
Compliance Office (ECRCO) received your complaint, originally submitted to the Department of
Justice (DOJ) on August 31, 2015. In your complaint you alleged that DeKalb County, in
Georgia, discriminated against you on the basis of race and sex by denying contracting awards to
your engineering firm. ECRCO has determined that it cannot accept your administrative
complaint for investigation because it does not meet the jurisdictional requirements described in
EPA’s nondiscrimination regulation. As a result, this case is closed as of the date of this letter.

Pursuant to EPA’s nondiscrimination regulation, ECRCO conducts a preliminary review of
administrative complaints to determine acceptance, rejection, or referral to the appropriate
Federal agency. See 40 C.F.R. § 7.120(d)(1). To be accepted for investigation, a complaint must
meet the jurisdictional requirements described in the EPA’s nondiscrimination regulation. First,
the complaint must be in writing. See 40 C.F.R. § 7.120(b)(1). Second, it must describe an
alleged discriminatory act that, if true, may violate the EPA’s nondiscrimination regulation (i.e.,
an alleged discriminatory act based on race, color, national origin, sex, age, or

disability). Id. Third. it must be filed within 180 days of the alleged discriminatory act. See 40
C.F.R. § 7.120(b)(2). Finally. the complaint must be filed against an applicant for, or recipient
of, EPA financial assistance that allegedly committed the discriminatory act. See 40 C.F.R.

§ 7.15.

ECRCO contacted you on June 9, 2017 to obtain additional information related to your concerns.
As a result of that interview, in conjunction with the documents and complaint form you
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previously submitted, ECRCO has determined that you do not allege a discriminatory act under
ECRCO’s jurisdiction. While you state on your complaint form that you have “solid evidence of
discrimination,” you also state that the contracts you seek from the county are being awarded to
other contractors who are also “black/women LSBE contractors.” [n addition, you state in your
complaint that “Black/women contractors that are part of the friends/family/political
favorites/fraud/kickbacks are given work and repeated contracts.” Therefore, it appears that you
are alleging that the county awards contracts based on favoritism, personal relationships and/or
political support. ECRCO has determined that you do not describe an allegation that. if true,
would violate any of the laws enforced by ECRCO. That is. as described, your allegation does
not constitute discrimination based on race, sex, disability or age as prohibited by the EPA’s
nondiscrimination regulation found at 40 C.F.R. Part 7.

As such, ECRCO lacks the jurisdiction to accept your complaint for investigation. Accordingly.
this case is closed as of the date of this letter. If you have questions about this letter, please feel
free to contact Debra McGhee, Team Lead, at (202) 564-4646.

Sincerely,

Lilian S. Dorka

Director,

External Civil Rights Compliance Office
Office of General Counsel

ce: Kenneth Redden
Acting Associate General Counsel
Civil Rights & Finance Law Office

Kenneth Lapierre

Assistant Regional Administrator
Deputy Civil Rights Official
U.S. EPA, Region 4










U.S. Department of Justice
Civil Rights Division

Federal Coordination and Compliance Section
950 Pennsylvania Ave, NW-NWB
Washington, DC 20530

Ms. Velveta Golightly-Howell
Director

Office of Civil Rights FEB 2 2 2016
U.S. Environmental Protection Agency

1200 Pennsylvania Avenue, NW
Mail Stop 1201A
Washington, D.C. 20004

Dear Ms. Golightly-Howell:

Enclosed for your review is correspondence received by the Federal Coordination and
Compliance Section of the Civil Rights Division of the U.S. Department of Justice. The matter
does not appear to be within the jurisdiction of our office.

However, the issues raised may fall within the jurisdiction of your agency and, therefore,
we are referring it to you for appropriate disposition. We have also referred this complaint to
Ms. Stephanie Jones, Acting Director of the U.S. Department of Transportation’s Departmental
Office of Civil Rights. The writer has been notified of the referrals.

Thank you for your assistance in this matter.
Sincerely,
LI
!~ Deeana Jang
Chief
Federal Coordination and Compliance Section

Civil Rights Division

Enclosures
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U.S. Department of Justice
Civil Rights Division

Federal Coordination and Compliance Section
950 Pennsylvania Ave, NW-NWB
Washington, DC 20530)

FEB 2 2 2016

Decatur, GA 30035

This responds to your correspondence to the Federal Coordination and Compliance
Section that we received in September 2015 and February 2016 in which you contend that
DeKalb County discriminates against minority and women contactors in the process of awarding
contracts in violation of Title VI of the Civil Rights Act of 1964.

The Federal Coordination and Compliance Section coordinates the enforcement of
various statutes that prohibit discrimination based on race, color, national origin, sex, and
religion in programs that receive federal financial assistance. It also investigates complaints of
discrimination on these bases against certain recipients of federal financial assistance from the
U.S. Department of Justice.

We have considered carefully the information you have provided, but the matter does not
appear to be within the jurisdiction of the Civil Rights Division. However, by the enclosed
letters, we have referred the matter to federal agencies that may be able to assist you, the U.S.
Department of Transportation’s Office for Civil Rights and the U.S. Environmental Protection
Agency’s Office for Civil Rights. Please direct any future correspondence and communication
to those offices.

We hope this information is helpful. Please do not hesitate to contact the Department if
we may be of assistance with this or any other matter.

Sincerely,
Deeana Jang
Chief
Federal Coordination and Compliance Section

Civil Rights Division

Enclosures
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move at a slow pace, 1 am available on the 5% ar 10:30 but only with the user department
present.”

Finally, in evaluating the totality of circumstances, it is reasonable to conclude the conduct of
Mr. Saunders during the September 16, 2015 meeting does not rise to the level of threatening or
nostile behavior. It is also reasonable o conclude you contributed equally to the manner in
which the meeting unfolded. Both, you and Mr. Saunders engaged in an unfortunate incident in
which a mutually disagreeable conversation took place. Notwithstanding the fact the two of you
could have conducted yourselves in a more professional manner, and not excusing Mr. Saunders’
behavior in this instance, one would have to conclude, you gave as good as you got.

This correspondence concludes any further administrative and/or investigative efforts associated
with this issue. S

If you have questions, you may contact me at 404.687.4007.

Sincerely,

4 Z&[M—-
Alfred E er, Employee Relations Manager

c: Lee May, Interira Chief Executive Officer
Zachary Williams, Chief Operating Officer
Benita C. Ransom, HR Director
Scott Towler, Watershed Director
Kenneth Saunders, Assistant Watershed Director
Jehmita Williams, Employee Relations Coordinator
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County leaders discuss dysfunction with pastors |

Posted by Andrew Cauthen The Champion Newspaper on November 27, 2015 in DeKalb News o

A group of DeKalb County pastors met with the Board of Commissioners and interim CEQO and urged them to
“bury the hatchet.”

“All of y’all are injured by one another, so every time you sit down...and when somebody starts talking, all
kinds of stuff starts moving inside and automatically we’ve got a war going on bhefore we get the facts on the
table because ‘you called the media on me,” *you did this to me,” “you stabbed me in the back,” ‘I heard about
the meeting you had about this,”” Bishop Eddie Long, pastor of Lithonia’s New Birth Missionary Baptist
Church, said te county ieaders.

“You don't’ trust one another with good reason,” Long said. “There should be a meeting where we have a peace
freaty.”

Long’s comments came during a Nov. 23 meeting of approximately a dozen ministers with interim county CEO
Lee May and Commissioners Nancy Jester, Larry Johnson, Jeff Rader, Sharon Barnes Sutton and Stan

Watson.

Rev. Steven N. Dial Sr., pastor of Rainbow Parl Baptist Church, where the meeting was held, said, “The
purpose of the meeting is to have the commissioners come and have a discussion with us on all different topics
that we’ve been hearing about.

“We thought it would be best to hear it straight from you all-—you ail’s perspective on the things that are going
on in our county,” he said. “1t’s a very friendly, laid-back informational meeting.”

The meeting turned loud and heated at times, and at one point Dial had to raise his voice to calm the county
teaders down. The meeting ended with the pastors and commissioners joining hands in prayer.

Various topics were discussed during the two-hour meeting including the failed deal with the Atlanta United
professional soccer team to bring its headquarters to DeKalb; interpersonal relations among commissioners and
the interim CEQ; south DeKalb versus north DeKalb; and alleged government corruption.

May said, “People will say over the last decade DeKalb County has gone down. That’s a lie. What you see now
is really an ongoing effect of decades—1I would say it goes back to Manuel Maloof,” a former CEO of the

county.

He said the special investigation by former attorney general Mike Bowers was designed to be a “deep dive into
what's going on” in the county government’s administration.

Bowers’ preliminary report, which stated the county is “rotten to the core” and called for May’s resignation, it
went down the road of political craziness,” May said.

Commissioner Rader said, “Maloof, in his influence over our Organizational Act, our constitution, embedded a
great deal of discretionary authority in the office of the CEO.”





The CEQ’s position is “unilaterally powerfu! and...not particularly accountable to the Board of Commissioners
and...to the public,” Rader said. “This discretionary authority issue...is a challenge.”

Dr. Cynthia Hale, pastor of Ray of Hope Christian Church, said, “T’m clear that thers is corruption everywhere,
And I know that DeKalb County is not rotten to the core.”

Hale asked the commissioners what they are doing about the obvious problems in the county, “for examplie, the
conflict that is constant.”

“That’s more telling to me: the fact that commissioners and...the interim CEQ [are in] a constant conflict
[and]...that there’s no unity on the board,” she said. “1f a report really did identify some real issues, [ would
have no hope that...the county could turnaround.”

Commissioner Watson said the county has a “problem with a balance of power.

ould be self-centered. We could even
ause there’s Black folks in charge of

“Sometimes with a balarice of power people couild get twisted,
practice some racism,” Watson said. “W ten to the core
it right niow. Do we have challenges? . Yes; we do.”

“There are great things going on in DeKalb—that’s true—Dbut there are also real problems in DeKalb County
that we have to deal with,” Commissioner Jester said. “If we ignore them...we wiil continue to have

this...conflict.”

One problem, she said, is the CEO position “creates a number of strategic and operational problems for the
county.”

“[ think we need to go to a county manager/board of commissioners setup,” Jester said. “I think that would
create more unity and more ability to effectively go forward with one vision.”

Commissioner Sutton said, “We don’t have common goals.

“You have a group of people in power who want more power and they’re going to do whatever it takes to get it,
including being dishonest,” she said. “We have to have more meetings like this so that we’ll understand the real

problems, what’s really going on behind the scenes.”

While agreeing that there are problems, Commissioner Johnson told the pastors that the county is still
conducting its business. He asked the pastors to look at the county’s budget to see the priorities of the county
government. He cited funding for the mobile mental health crisis unit; parks and recreation department and the
free lunches served to youth during the summer; sanitation services improvenents; and the hiring of additional

fire personnel.
May said county leaders have a problem with the “unity thing.”

“When you have politics and personal attacks, it’s hard for people to work together,” he said. “When Mike
Bowers did the crazy thing that happened..., six of the seven commissioners, they didn’t say anything. And 1

was thankful.

“Byt one commissioner came out with her sign saying ‘Lee May resign,”” May said. “So it’s difficult for me to
sit down and have a conversation [with Commissioner Jester].





“I don’t expect your first call to be to Adam Murphy with CBS Atlanta to expose something that’s going on
that you didn’t even give me an opportunity to fix,” May said.

“That’s just some of the challenges,” he added.

Long told the county leaders that “it seems like...you have inherited a functional system problem that needs to
be addressed. If the tegacy of this board is to address that system so it doesn’t keep perpetuating itself, then
think that is a vision and a goal that must be done.

“What | hear you saying is we really can’t be successful in saving DeKalb with the system that we’re in at this
moment,” Long said. “Somebody has to stand up and say, “This won’t work.’”

Bishop Quincy Lavelle Carswell, of the Convent Church, said, “My first inclination for all of you was that you
do us a favor and resign when we hear and heard all of the reports...and see all the dysfunction.

“How are you dealing with this dysfunction? How are you all going to come together?” Carswell said.
“Personally, I'm tired of seeing our elected officials constantly bickering, not getting anything done commission
meeting after commission meeting.”

He suggested that a teambuilding retreat may be necessary.

May thanked the pastors for organizing the meeting and asked them to schedule similar meetings on a quarterly
basis.

“What T think you have seen here today is a level of transparency,” May said. “We’re putting our cards on the
table and we don’t do that because we want you to think we got it all together. And we don’t [have] it all

together.

“Tt's a tough conversation but if it stops right here, we’ve all failed,” May said, also-asking the pastors to pray
for the county’s leadership “collectively and individually.”





U.S. Department of Justice
Civil Rights Division

Federad Coordination and Compliance Secrion
30 Permsylvama Ave., N - NWB
Washington, DC 20530

NOTICE ABOUT INVESTIGATORY USES
OF PERSONAL INFORMATION

NOTICE OF COMPLAINANT AND INTERVIEWEE RIGHTS AND PRIVILEGES

Complainants and individuals who cooperate in an investigation, proceeding, or hearing
conducted by Department of Justice (DOJ) are afforded certain rights and protections. This
brief description will provide you with an overview of these rights and protections.

- A recipient may not force its employees to be represented by the recipient’s counsel
nor may it intimidate, threaten, coerce or discriminate against any employee who refuses to
reveal to the recipient the confent of an interview. An employee does, however, have the right
to representation during an interview with DOJ. The representative may be the recipient’s
counsel, the employee’s private counsel, or anyone else the interviewee authorizes to be
present.

- Title VI of the Civil Rights Act of 1964, 42 U.S.C. §§ 2000d - 2000d7. and is
implementing regulations, 28 CF.R. § 42401 et seq., govern DOJ’s compliance and
enforcement authority. These provisions provide that no recipient or other person shall
intimidate, threaten, coerce, or discriminate against any individual because he/she has made a
complaint, testified, assisted, or participated in any manner in an investigation, proceeding, or
hearing conducted under DOJ’s jurisdiction, or has asserted rights protected by statutes DOJ
enforces.

- Information obtained from the complainant or other individual maintained in DOY’s
investigative files may be exempt from disclosure under the Privacy Act or under the Freedom
of Information Act if the release of such information would constitute an unwarranted invasion

of personal privacy

There are two laws governing personal information submitied 1o any federal agency, including
the DOJ: The Privacy Act of 1974 (5 US.C. § 552a), and the Freedom of Information Act 3
US.C. § 352).

THE PRIVACY ACT protects individuals - DOI is required to investigate

from misuse of personal information held by

the federal government. The law applies to
records that are kept and that can be located
by the individual’s name or social security
number or other personal identification
system. Persons who submit information to
the government should know that:

complaints of discrimination on the basis of
race, color, national origin, sex, disability,
age, and, in some instances, religion against
recipients of Federal financial assistance.
DOJ also is authorized to conduct reviews of
federally funded recipients to assess their
compliance with civil rights laws.





- Information that DOJ collects is
analyzed by authorized personne! within the
agency. This information may include
personnel records or other personal
information. DOJ staff may need to reveal
certain information to persons outside the
agency in the course of verifying facts or
gathering new facts to develop a basis for
making a civil rights compliance
determination. Such details could include
the physical condition or age of a
complainant. DOJ also may be required to
reveal certain information to any individual
who requests it under the provisions of the
Freedom of Information Act.

- The personal information will be used
primarily for DOJF's authorized civil rights
compliance and enforcement activities. FCS
wifl not disclose your name or other
identifying information about you unless it
is necessary for enforcement activities
against an entity alleged to have violated
federal law, or unless such information is
required to be disclosed under the Freedom
of Information Act, 5 US.C. § 552, or
disclosure is aliowed through the publication
of a routine use in accordance with the
Privacy Act of 1974, 5 U.S.C. § 552a.
hitp://edocket.access.gpo.gov/2003/pdf/03-
20342.pdf To further the Department’s
enforcement activities, information FCS has
about you may be given to: appropriate
federal, state, or local agencies: Members of
Congress or staff; volunteer student workers
within the Department of Justice so that they
may perform their duties; the news media
when release is made consistent with the
Freedom of Information Act and 28 C.F.R.
§ 40.2; and the National Archives and
Records Administration and  General
Services Administration to perform records
management  inspection  functions in
accordance with their legal responsibilities.

- No law requires a complainant to give
personal information to DOJ, and no
sanctions will be imposed on complainants
or other individvals who deny DOJ’s
request. However, if DOJ fails to obtain
information needed to investigate allegations
of discrimination, it may be necessary to
close the investigation.

- The Privacy Act permits certain types
of systems of records to be exempt from
some of its requirements, including the
access provisions. I is the policy of DOJ to
exercise authority to exempt systems of
records only in compeiling cases. DOJ may
deny a complainant access to the files
compiled during the agency investigation of
his or her civil rights complaint against a
recipient of federal financial assistance,
Complaint files are exempt in order to aid
negotiations between recipients and DOJ in
resolving civif rights issues and to encourage
recipients to furnish information essential to
the investigation,

THE FREEDOM OF INFORMATION
ACT gtves the public access to certain files
and records of the federal government.
Individuals can obtain items from many
categories of records of the government -~
not just materials that apply to them
personally. DOJ must honor requests under
the Freedom of Information Act, with some
exceptions. DOJ generally is not required to
release documents during an investigation or
enforcement proceedings if the release could
have an adverse effect on the ability of the
agency to do its job. Also, any Federal
agency may refuse a request for records
compiled for law enforcement purposes if
their release could be an “unwarranted
invasion of privacy” of an individual.
Requests for other records, such as
personnel and medical files, may be denied
where the disclosure would be a “clearly
unwarranted invaston of privacy.”

OMB No. 1196-0008
Expires: 6/30/2017











4B.* Employment: Does your complaint concern discrimination in employment by the
department or agency? If so, please indicate below the base(s) on which you believe these
discriminatory actions were taken.

__ Race/Ethnicity:
___National origin:
Sex:
__ Religion:
Age:
____ Disability:

5. What is the most convenient time and place for us to contact you about this complaint?
8:00am until 5:00pm at the LCW Engineering office address and phone above.

6. If we will not be able to reach you directly, you may wish to give us the name and phone
nurmnber of a person who can tell us how to reach you and/or provide information about your
complaint:

Name: N/A
Telephone: Home:( ) Work or Cell: ( )

7. If you have an attorney representing you concerning the matters raised in this complaint,
please provide the foliowing:

Name: NIA
Address:

Zip
Telephone: Home: ( )] Work or Cell: { )]

8.* To your best recollection, on what date(s) did the alieged discrimination take piace?

Earliest date of discrimination: February 2015
Most recent date of discrimination:  Present 8/24/2015

9. Complaints of discrimination generally must be filed within 180 days of the alleged
discrimination. If the most recent date of discrimination, listed above, is more than 180 days
ago, you may request a waiver of the filing requirement. If you wish to request a waiver, please
explain why you waited until now to file your complaint and FCS will evaluate the explanation
and decide if a waiver is appropriate.

OMB Ne. 1190-0008
Expires: 6/30/2017






13.* Please explain, as clearly and neatly as possible, what happened, why you believe it
happened, and how you were discriminated against. Indicate who was involved. Be sure to
inciude how other persons were treated differently from you. {(Please use additional sheets if

necessary and attach a copy of written materials pertaining to your case.)
DeKalb County does not have a Tifle VI Non-Discrimination Policy. They have been operating in ron-compliance of the Civil Rights Act.
DeKalb County Is not LAF Certified by Georgia DOT to administer federaliy funded franspartaion projects..

LCW Engineering is a Black woman-owned and operated civil engineering and consiruction management firn located in DeKalb County.

Established in August 2004, we witnessed early on when we got LSBE certified that minority and women confractors were {reated

differently. Large coniraclors were provided open door access to county officials and user deparments. Canstant donations were

requested for campaigns, pet projects, to meetfeed/greet officials, etc. We did the minimum business campaign donations but we

felt we could not pay-ta-play because it was not ethical . We felt that by acting an our past performance, integrity and refationships

as a govermment contractor that we would get work. Black and women LSBE coniractors make up the majority of certified LSBE

Many minarityAvornen LSBE contractors have had to shut down or are suﬁenng when there is plenty of work.

LCW Engineering has been blackballed because we have spoken up zbout fraud in the LSBE and the false claims acts involving

ERA, HUR, DOT and DOE federal funding. We have never had our own contract {not even a smalf contract) and we are being driven out
of business in Delalb County. We have marketed and gotten subcontracts only to have the county not allow us to perform and

reach the subcontracted fee amount. LCW has over $2M of subcontract wark on federal funded contracts that we were not allowed

to perfarm by the county. We want fo know where that money went. Qur current subconiracts are all in DWW CIP Program where we
have encountered gross discrimination and harassment In the last few months. We realized we had salid evidence of discrimination

after we formed LSBE Vendors for Jobs, LLC and then met with the HUD QIG office in May 2005. We have over 400,000 in subcontracts
but yet we have no work. The CIP program, which includes the EPD/Georgia EPD consent decree program confracts, has incurred costly

mionhetary contract damages to taxpayers. They are over-utitizing fhese same few blackiwomen LSBE contractors. We have numerous
consent decrae projects on heotd or behind. {Contlnued o attached sheets)
11. Title VI of the Civil Rights Acts of 1964, 42 U.S8.C. §§ 2000d — 200047 and the
nondiscrimination section of the Omnibus Crime Control and Safe Streets Act of 1968, 28
U.S.C.§ 3789d(c), prohibit recipients of Department of Justice funds from intimidating or
retaliating against anyone because he or she has either taken action or participated in an action to
secure rights protected by these laws. If you believe that you have been retaliated against
{separate from the discrimination alleged in #10), please explain, as clearly and neatly as
possible, the circumstances below. Be sure to explain what actions you took which you believe
were the basis for the alleged retaliation.
| have filed numerous complaints and tried to speak up. Interim CEO Lee May has not responded to any of
my correspondence regarding retaliation concerns with the CIP Program Director Kenneth Saunders and CitP
Construction Manager Wendell Brown. Contract compiiance meetings have resulted in one thing being
stated in meeting that the county wouid do but afterwards nething is done. Either our arlme contractor is

OMB No. 1196-0608
Expires: 6/30/2017











Briefly, what was the complaint about?

Title VI Complaint in Dec 2009 regarding being shut out of a bid and DeKalb County not adhering to DBE requirements.

Compiaint was re- submiﬂed in_June 2011 as DBE Complaint based on GDOT recommendatlon HUD Sec 3 filed in
2010 3

contractors w:th HUD OIG re: NSP grants and CDBG grants and fraud in LSBE Program.
What was the result?
GDOT's Michael Cooper stated "how could | possibly have problems when DeKalb has a majority

Black leadership?." Plus he used to work for DeKalb County. Complaints went nowhere.

HUBD OIG complaint pending.

[6. Have you filed a charge or complaint concerning the matters raised in this complaint with
any of the following?

U.S. Equal Employment Opportunity Commission
Federal or State Court

Your State or local Human Relations/Rights Commission
Grievance or complaint office

Other

17. If you have aiready filed a charge or complaint with an agency indicated in #16, above,
please provide the following information (attach additional pages if necessary):

Agency:
Date filed:

Case or Docket Number:
Date of Trial/Hearing:
Location of Agency/Court:

Name of Investigator:

Status of Case;

Comments:

18. While it is not necessary for you to know about aid that the agency or institution you are
filing against receives from the Federal government, if you know of any Department of Justice
funds or assistance received by the program or department in which the alleged discrimination
occurred, please provide that information below.

HUD CDBG, HUD NSP, DOT federal funding, DOE Roof replacements, EPA federal funding, Recovery

Zons Bond funds.

Expires: 6/30/2017
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10. What happened [Continued)

Only majority and the Black/women contractors that are part of the friends/family/political
favorites/fraud/fkickbacks are given work and repeated contracts. These small few Black/ women
contractors, mastiy lecated outside of CeKalb County and mentioned in the 2013 DeKafb County Grand
lury Report, represent a large percentage of LSBE contracts and jobs numbers. The CIP Program has
been used te allow fraudulent LSBE firms to get contracts and give kickbacks to county staff and officials.

The Grand Jury Report recommended change or get rid of the LSBE Program. But county changes are
further damaging the program and black and women LSBE contractors, There has been no monitoring or
reporting on the state of overall LSBE Program to the County Board of Commissioners or public. County
LSBE/contract compliance staff was downsized and the program outsourced recently with no notice to
certified LSBE contractors. Currently there are pending revisions to LSBE Ordinance that would charge a
fee for certification/recertification and raise the revenue limit for certification. | served on the LSBE
Roundtable (made up of only 20% LSBEs and mostly staff) convened for six weeks in 2013 and ended
with no summary of recommendations. Yat the LSBE Roundtable is being used as the basis for revisions.
DeKaib County has not performed a Disparity Study that would show the majority of Black and women
contractors are under-utilized and disenfranchised,

Most county officials and staff are Biack. The County CEO {mayor} went to prisch recently for extorting
contractors and perjury. He extorted me and | catled the FBI because | knew we would continue to be
blackballed. A County Commissioner went to jail recently for false payments to a contractor, Numerous
others have heen indicted and many investigations are pending.

| also serve as President of LSBE Vendors for Jobs, LLC. Al of our Black and women LSBE contractors
have been discriminated against and disenfranchised and they are not getting very little, if any wark.

Others treated differently:
CERM may have gotten some type of county Economic Development loan to move into Bekalb County. |

noticed they instantly started getting a lot of contracts. Some were no bid. [ felt there was enough room
for all of us and it's good if you get work. Then [ was at a PTA meeting at my son’s high school and
CERM's VP was there. He said "Ch y'ail are our competitor!" | said not really, we do mostly different
things. And we should not compete anyway.”

I met Michael Walker, a former county Roads & Drainage employee and he told me he worked with
CERM and invited me to come by. We set up a meeting. When | got there Michael was in the conference
room meeting with county staff. Al Edwards, CERM CEQ, came out and walked by and invited me into
his office. He asked me how things were going. He asked me why | had not included him on our team. |
thought he was referring to ocur GDOT contract so | told him that there was not really any geotechnical
work. He said "no, not GDOT, I'm talking about Dekalb County.” | said "we don't have a Dekaib County
contract. He said" | know. if you had me on your team you might have one. Have you heard anything
about my firm?" 1told him rot really but | probably would not pay attention to it anyway. He mentioned
he and Kelvin Watton were good friends. He said some things about our clients that made me realize
Kelvin had given him information about our contracts. Al said "you know what they say about you? They
say you take the gun and shoot the bullets and the reload and keep shooting.” I was stunned and chills
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EXTERNAL CIVIL RIGHTS COMPLIANCE OFFICE
OFFICE OF GENERAL COUNSEL

September 1, 2017

Return Receipt Requested In Replv Refer To:
Certified Mail+ [N EPA il No: 15R.1 6:R4
Mr. Michael Thurmond

Chief Executive Officer

Dekalb County Government

1300 Commerce Drive. 6™ floor
Decatur. GA 30030

Re:  Rejection of Administrative Complaint

Dear Mr. Thurmond:

On March 4, 2016, The U.S. Environmental Protection Agency (EPA), External Civil Rights
Compliance Office (ECRCO) received a complaint, originally submitted to the Department of
Justice (DOJ) on August 31, 2015. The complaint alleged that DeKalb County, in Georgia,
discriminated against the Complainant on the basis of race and sex by denying contracting
awards to the Complainant’s engineering firm. ECRCO has determined that it cannot accept this
administrative complaint for investigation because it does not meet the jurisdictional
requirements described in EPA’s nondiscrimination regulation. As a result, this case is closed as
of the date of this letter.

Pursuant to EPA’s nondiscrimination regulation, ECRCO conducts a preliminary review of
administrative complaints to determine acceptance, rejection. or referral to the appropriate
Federal agency. See 40 C.F.R. § 7.120(d)(1). To be accepted for investigation, a complaint must
meet the jurisdictional requirements described in the EPA’s nondiscrimination regulation. First,
the complaint must be in writing. See 40 C.F.R. § 7.120(b)(1). Second, it must describe an
alleged discriminatory act that, if true, may violate the EPA’s nondiscrimination regulation (i.c.,
an alleged discriminatory act based on race, color, national origin, sex, age. or

disability). /d. Third, it must be filed within 180 days of the alleged discriminatory act. See 40
C.F.R. § 7.120(b)(2). Finally, the complaint must be filed against an applicant for, or recipient
of. EPA financial assistance that allegedly committed the discriminatory act. See 40 C.F.R.

§ 7.15.





Mr. Michael Thurmond Page 2

ECRCO contacted the Complainant to obtain additional information related to the allegation. As
a result of that interview, in conjunction with the documents and the complaint form that had
been submitted, ECRCO has determined that the Complainant does not allege a discriminatory
act under ECRCO’s jurisdiction. The Complainant alleged discrimination based upon race and
sex, but also stated that the County awarded contracts to businesses led by individuals of the
Complainant’s same race and sex. In addition, the Complainant described a system whereby
county contracting awards were allegedly given to friends and political supporters of county
officials. As a consequence, ECRCO has determined that the Complainant does not describe an
allegation that, if true, would violate any of the laws enforced by ECRCO. That is, as described,
the allegation does not constitute discrimination based on race, sex, disability, or age as
prohibited by EPA’s nondiscrimination regulation at 40 C.F.R. Part 7.

As such, ECRCO lacks jurisdiction to accept this complaint for investigation. Accordingly, this
case is closed as of the date of this letter. If you have questions about this letter, please feel free
to contact Debra McGhee, Team Lead, at mcghee.debra@epa.gov, or at (202) 564-4646.

Sincerely,

LB D

Lilian S. Dorka

Director

External Civil Rights Compliance Office
Office of General Counsel

e Kenneth Redden
Acting Associate General Counsel
Civil Rights & Finance Law Office

Kenneth Lapierre

Assistant Regional Administrator
Deputy Civil Rights Official

U.S. EPA, Region 4
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UNITED STATES ENVIRONMENTAL PROTECTION AGENCY
WASHINGTON, D.C. 20460

‘”‘\ONMM? u
0) .
¥ agenct

< N
v A
%41 ppote’

EXTERNAL CIVIL RIGHTS COMPLIANCE OFFICE
OFFICE OF GENERAL COUNSEL

September 14, 2017

In Reply Refer to:
EPA File No. 18X-17-R5

Return Receipt Requested
Certified Mail #:

Barrington, IL 60010

Via Email:

Re: Rejection of Administrative Correspondence

Dear I

On May 10, 2017, the U.S. Environmental Protection Agency (EPA), External Civil Rights
Compliance Office of Civil Rights (ECRCO), received correspondence from you raising a
concern about sidewalks and property becoming contaminated by the merging of sewage and
storm drains, especially after particularly significant storms, and the potentially detrimental
health impacts this situation may have on residents. ECRCO has determined that it cannot
accept your administrative complaint for investigation because it does not meet the jurisdictional
requirements set forth in EPA’s nondiscrimination regulation.

Pursuant to EPA’s nondiscrimination regulation, ECRCO conducts a preliminary review of
administrative complaints to determine acceptance, rejection, or referral to the appropriate
Federal agency. See 40 C.F.R. § 7.120(d)(1). To be accepted for investigation, a complaint must
meet the jurisdictional requirements described in the EPA’s nondiscrimination regulation. First,
the complaint must be in writing. See 40 C.F.R. § 7.120(b)(1). Second. it must describe an
alleged discriminatory act that, if true, may violate the EPA’s nondiscrimination regulation (i.e.,
an alleged discriminatory act based on race, color, national origin. sex, age, or

disability). /d. Third, it must be filed within 180 days of the alleged discriminatory act. See 40
C.F.R. § 7.120(b)(2). Finally, the complaint must be filed against an applicant for, or recipient
of, EPA financial assistance that allegedly committed the discriminatory act. See 40 C.F.R.

§ 7.15.





After careful consideration, ECRCO has concluded that it cannot accept the complaint for
investigation because your complaint did not describe an alleged discriminatory act based on
race, color, national origin, sex, age or disability, that, if true, would violate EPA’s
nondiscrimination regulation. Since the filing of your complaint, you submitted additional
correspondence to ECRCO on June 5. 2017, regarding your concern. However, neither that
correspondence nor your initial May 10, 2017, correspondence provided us with the information
necessary to establish jurisdiction over the issues raised in your correspondence. As a result,
ECRCO sent you a request for clarification via email on June 8, 2017, and requested that you
respond within 15 days. To date, ECRCO has not received a response from you to our request.

Based on the foregoing, the ECRCO is rejecting and closing this complaint as of the date of this
letter. You may wish to contact the following agency regarding your concern:

[llinois Environmental Protection Agency

Bureau of Water/Compliance Assurance Section - MC #19
1021 North Grand Avenue East

P.O. Box 19276

Springfield, IL 62794-9276

Telephone: 217-782-9720

Fax: 217-782-9891

If you have any questions about this correspondence, please contact Jonathan Stein of my staff
by telephone at (202) 564-2088, by email at stein.jonathan@epa.gov, or by mail to U.S. EPA,
External Civil Rights Compliance Office (Mail Code 2310A), 1200 Pennsylvania Avenue, NW,

Washington, D.C., 20460.
Sincerely,
\Ww

Lilian S. Dorka

Director

External Civil Rights Compliance Office
Office of General Counsel

cc: Kenneth Redden
Acting Associate General Counsel,
Civil Rights and Finance Law Office

Cheryl Newton

Acting Deputy Regional Administrator
Acting Deputy Civil Rights Official
U.S. EPA Region 5
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EXTERNAL CIVIL RIGHTS COMPLIANCE OFFICE
OFFICE OF GENERAL COUNSEL

September 14, 2017

Return Receipt Requested In Reply Refer to:
Certified Mail #:_ EPA File No. 18X-17-RS
Karen Darch, Village President

Jeff Lawler, Village Manager

Village of Barrington

Village Hall

200 South Hough Street
Barrington. 11 60010

Re: Rejection of Administrative Correspondence

Dear President Darch and Manager Lawler:

On May 10, 2017, the U.S. Environmental Protection Agency (EPA), External Civil Rights
Compliance Office of Civil Rights (ECRCO). received correspondence from a Village resident
(Complainant) raising a concern about sidewalks and property becoming contaminated by the
merging of sewage and storm drains, especially after particularly significant storms, and the
potentially detrimental health impacts this situation may have on residents. ECRCO has
determined that it cannot accept this administrative complaint for investigation because it does
not meet the jurisdictional requirements set forth in EPA’s nondiscrimination regulation.

Pursuant to EPA’s nondiscrimination regulation, ECRCO conducts a preliminary review of
administrative complaints to determine acceptance, rejection, or referral to the appropriate
Federal agency. See 40 C.F.R. § 7.120(d)(1). To be accepted for investigation, a complaint must
meet the jurisdictional requirements described in the EPA’s nondiscrimination regulation. First,
the complaint must be in writing. See 40 C.F.R. § 7.120(b)(1). Second, it must describe an
alleged discriminatory act that, if true, may violate the EPA’s nondiscrimination regulation (i.e.,
an alleged discriminatory act based on race, color, national origin, sex. age, or

disability). Id. Third, it must be filed within 180 days of the alleged discriminatory act. See 40
C.F.R. § 7.120(b)(2). Finally, the complaint must be filed against an applicant for, or recipient





Ms. Karen Darch
Mr. Jeff Lawler Page 2

of, EPA financial assistance that allegedly committed the discriminatory act. See 40 C.F.R.
§7.15

After careful consideration, ECRCO has concluded that it cannot accept the complaint for
investigation because the complaint did not describe an alleged discriminatory act that, if true,
would violate EPA’s nondiscrimination regulation. That is, the Complainant did not indicate
how, when, and on what basis(es) (race, color, national origin, sex, age or disability), the Village
of Barrington discriminated against her.

Since the filing of this complaint, Complainant submitted additional correspondence to ECRCO
via email on June 5, 2017, regarding Complainant’s concern. However, neither that
correspondence nor their initial May 10, 2017, correspondence provided us with the information
necessary to establish jurisdiction over the issues raised in Complainant’s correspondence. As a
result, ECRCO sent Complainant a request for clarification via email on June 8, 2017, and
requested that Complainant respond within 15 days. To date, ECRCO has not received a
response from Complainant to our request.

Based on the foregoing, ECRCO is rejecting and closing this complaint as of the date of this
letter. We have notified the Complainant that she may wish to contact the Illinois Environmental
Protection Agency, Bureau of Water/Compliance Assurance Section.

If you have any questions about this correspondence, please contact Jonathan Stein of my staff
by telephone at (202) 564-2088, by email at stein.jonathan@epa.gov, or by mail to U.S. EPA,
External Civil Rights Compliance Office (Mail Code 2310A), 1200 Pennsylvania Avenue, NW,

Washington, D.C., 20460.
Sincere
et

Lilian S. Dorka

Director

External Civil Rights Compliance Office
Office of General Counsel

pe: Kenneth Redden
Acting Associate General Counsel
Civil Rights and Finance Law Office

Cheryl Newton

Acting Deputy Regional Administrator
Acting Deputy Civil Rights Official
U.S. EPA Region 5










McGhee, Debra

From: (b) (6)-Privacy ===

Sent: Tuesday, July 11, 2017 6:25 PM
To: McGhee, Debra
Subject: More info

[ filed this complaint against Franklin Township . I included a list of the township supervisors who are
responsible for changing the ordinances to allow fracking .

They have discriminated against me because they did not listen to my continuing complaints on how the
fracking would affect my health . This has continued for over 3 years . The fracking company after 3
vears finally got their paperwork correct in order to proceed but the TWP ordinances did not protect me from
harm allowing the fracking company to do anything they want. My complaint is on how they wrote the
ordinances with no regard to my complaints on health requirements for diseased . handicapped. disabled or
elderly . Since day one I have spoken about my disability and what the fracking will do to me . They simply did
nothing . The ordinances were modified to allow fracking with anything that was necessary to get it done .
Being that nothing will hurt me from the proposed drill site location until it is drilled I could only complain
about the detrimental affects to come .

Sent from my iPhone
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EXTERNAL CIVIL RIGHTS COMPLIANCE OFFICE
OFFICE OF GENERAL COUNSEL

September 8, 2017

Return Receipt Requested In Reply Refer to:

Certified Mail #: _ EPA No: 22D-17-R3

Butler, PA 16001-

Re: Rejection of Administrative Complaint

On July 11, 2017, the U.S. Environmental Protection Agency (EPA), External Civil Rights
Compliance Office (ECRCO) received your complaint alleging that the Franklin Township,
Butler County, Pennsylvania (PA), has violated Section 504 of the Rehabilitation Act of 1973
and the EPA’s nondiscrimination regulation (see 40 C.F.R. Part 7. Subpart C) by changing
ordinances to allow fracking that did not protect you, a person with disabilities, from adverse
health impacts. ECRCO has determined that it cannot accept this administrative complaint for
investigation because it does not meet the jurisdictional requirements described in EPA’s
nondiscrimination regulation.

Pursuant to EPA’s nondiscrimination regulation, ECRCO conducts a preliminary review of
administrative complaints to determine acceptance. rejection. or referral to the appropriate
Federal agency. See 40 C.F.R. § 7.120(d)(1). To be accepted for investigation, a complaint must
meet the jurisdictional requirements described in the EPA’s nondiscrimination regulation. First,
the complaint must be in writing. See 40 C.F.R. § 7.120(b)(1). Second, it must describe an
alleged discriminatory act that, if true, may violate the EPA’s nondiscrimination regulation (i.e..
an alleged discriminatory act based on race, color, national origin, sex. age, or

disability). /d. Third, it must be filed within 180 days of the alleged discriminatory act. See 40
C.F.R. § 7.120(b)(2). Finally, the complaint must be filed against an applicant for, or recipient
of, EPA financial assistance that allegedly committed the discriminatory act. See 40 C.F.R.

§ 7.15.





(b) (6) - Privacy Page 2

After careful consideration, ECRCO has concluded that it cannot accept this complaint for
investigation because Franklin Township, Butler County, PA, is not an applicant for, or a
recipient of, EPA financial assistance. Therefore, ECRCO is closing the complaint as of the date
of this letter.

If you have not already done so, you may wish to raise your concerns with the Pennsylvania
Department of Environmental Protection (PDEP), Headquarters, by calling PDEP at (717)783-
2300, or writing to PDEP at Rachel Carson State Office Building, 400 Market Street, Harrisburg,
PA 17101. We are sorry that we are unable to assist you. If you have any questions about this
letter, please contact Debra McGhee, Team Lead, at (202) 564-6464, by e-mail at
mcghee.debra@epa.gov or by mail at U.S. EPA, Office of General Counsel, External Civil
Rights Compliance Office, Mail Code 2310A, 1200 Pennsylvania Avenue, N.W., Washington,
D.C. 20460.

Sincerely,

2.zl

Lilian S. Dorka

Director

External Civil Rights Compliance Office
Office of General Counsel

cC; Kenneth Redden
Acting Associate General Counsel
Civil Rights & Finance Law Office

John A. Armstead

Acting Deputy Regional Administrator
Acting Deputy Civil Rights Official
US. EPA Region 3
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EXTERNAL CIVIL RIGHTS COMPLIANCE OFFICE
OFFICE OF GENERAL COUNSEL

September 8, 2017

Return Receipt Requested In Reply Refer to:
Certified Mail #_ EPA No: 22D-17-R3
Herman Bauer Jr.

Chair

Township Board of Administrators

Franklin Township

191 Election House Road
Prospect. PA 16052

Re: Rejection of Administrative Complaint

Dear Mr. Bauer:

On July 11, 2017, the U.S. Environmental Protection Agency (EPA). External Civil Rights
Compliance Office (ECRCO) received a complaint alleging that the Franklin Township. Butler
County, Pennsylvania (PA), violated Section 504 of the Rehabilitation Act of 1973 and the
EPA’s nondiscrimination regulation (see 40 C.F.R. Part 7, Subpart C) by changing ordinances to
allow fracking and failing to protect the complainant, a person with disabilities, from adverse
health impacts. ECRCO has determined that it cannot accept this administrative complaint for
investigation because it does not meet the jurisdictional requirements described in EPA’s
nondiscrimination regulation.

Pursuant to EPA’s nondiscrimination regulation, ECRCO conducts a preliminary review of
administrative complaints to determine acceptance, rejection, or referral to the appropriate
Federal agency. See 40 C.F.R. § 7.120(d)(1). To be accepted for investigation, a complaint must
meet the jurisdictional requirements described in the EPA’s nondiscrimination regulation. First,
the complaint must be in writing. See 40 C.F.R. § 7.120(b)(1). Second, it must describe an
alleged discriminatory act that, if true, may violate the EPA’s nondiscrimination regulation (i.e.,
an alleged discriminatory act based on race, color, national origin, sex. age, or

disability). /d. Third, it must be filed within 180 days of the alleged discriminatory act. See 40
C.F.R. § 7.120(b)(2). Finally, the complaint must be filed against an applicant for, or recipient
of, EPA financial assistance that allegedly committed the discriminatory act. See 40 C.F.R. §
7.13.
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After careful consideration, ECRCO has concluded that it cannot accept this complaint for
investigation because Franklin Township, Butler County, PA, is not an applicant for, or a
recipient of, EPA financial assistance. Therefore, ECRCO is closing the complaint as of the date
of this letter. ECRCO has provided the complainant with contact information for the
Pennsylvania Department of Environmental Protection.

If you have any questions about this letter, please contact Debra McGhee, Team Lead, at

(202) 564-4646, by e-mail at mcghee.debra@epa.gov, or by mail at U.S. EPA, Office of General
Counsel, External Civil Rights Compliance Office, Mail Code 2310A, 1200 Pennsylvania
Avenue, N.W., Washington, D.C. 20460.

Sincerely,

pyA
Lilian S. Dorka
Director
External Civil Rights Compliance Office
Office of General Counsel

ce: Kenneth Redden
Acting Associate General Counsel
Civil Rights & Finance Law Office

John A. Armstead

Acting Deputy Regional Administrator
Acting Deputy Civil Rights Official
US. EPA Region 3
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Subject: Alexandria/Pineville La

To: "Golightlyhowell.velveta@epa.gov"

<Golightlyhowell. velveta@epa.gov>

Date: Sunday, August 23, 2015, 7:38 PM

Dear Mrs. Velveta,

My name is _ My family moved to Alexandria in 1951. Little did my
parents knew they had moved the family between 2 creosote facilities. The community has been
picked by Gina McCarthy as a community for the Sustainability Initiative Project, Making a
Visible Difference. Many residents, friends and neighbors have and still sick and dying from

creosote contamination and chemicals related diseases. This have been happening for years.
Everyone here is afraid > of the owner

On the right 1s Stella Jones facility formerly Durawood Creosote Plant on the left is Colfax
Treating Company. There are 2 superfund sites and 17 schools within a 2 mile radius. Ihave

been working with the EPA and we need your help. I believe that our civil rights have been
violated for years.

This community 1is predominantly black and always have. The owner of these plants has said no
one 1s going to do him anything. He owns the town. We need your help for this generation and
for generations to come.

Thank you in advance for any help you can provide.

Respecttully,

Alexandria, La. 71302

ru I o
>

> Sent
> from Yahoo Mail on
> Android
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EXTERNAL CIVIL RIGHTS COMPLIANCE OFFICE
OFFICE OF GENERAL COUNSEL

September 29, 2017
Return Receipt Requested In Reply Refer to:
Certified Mail #: _ EPA File No. 25R-15-R6

Alexandria, LA 71302

Re: Rejection of Administrative Complaint
Dcar_

The U.S. Environmental Protection Agency (EPA) External Civil Rights Compliance Office
(ECRCO). formerly known as the Office of Civil Rights (OCR) received a complaint you filed
on August 23. 2015. The complaint alleged that Stella-Jones Inc., Colfax Treating Co., creosote
facilities in Alexandria and Pineville, Louisiana owned by || S caused contamination
leading to illness and death in the surrounding predominantly black community. After careful
review, the ECRCO cannot accept your complaint for investigation.

Pursuant to EPA’s nondiscrimination regulation, ECRCO conducts a preliminary review of
administrative complaints to determine acceptance, rejection, or referral to the appropriate
Federal agency. See 40 C.F.R. § 7.120(d)(1). To be accepted for investigation, a complaint
must meet the jurisdictional requirements described in the EPA’s nondiscrimination regulation.
First, the complaint must be in writing. See 40 C.F.R. § 7.120(b)(1). Second, it must describe an
alleged discriminatory act that, if true, may violate the EPA’s nondiscrimination regulation (i.c.,
an alleged discriminatory act based on race, color. national origin, sex, age, or disability). Id.
Third, it must be filed within 180 days of the alleged discriminatory act. See 40 C.F.R. §
7.120(b)(2). Finally. the complaint must be filed against an applicant for, or recipient of, EPA
financial assistance that allegedly committed the discriminatory act. See 40 C.F.R. § 7.15.

ECRCO has concluded that it cannot accept your administrative complaint for investigation
because it does not meet the jurisdictional requirements described in EPA’s nondiscrimination
regulation. Specifically, none of the above-mentioned creosote facilities and companies are
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applicants for, or recipients of, EPA federal financial assistance. As a result, ECRCO does not
have jurisdiction to investigate your claims. Accordingly, ECRCO is closing this case as of the
date of this letter.

You spoke with Jeryl Covington, a member of my staff, about your complaint and discussed
your close contact with Nancy Fagan of EPA’s Region 6 through the “Making a Visible
Difference” project. We contacted Nancy Fagan and she explained the work that she had been
doing with you and the general Pineville community. We encourage you to continue to work
with EPA’s Region 6 Office. Specifically, you may contact Diana Greiner or Charlotte Runnels
of EPA Region 6 if you have any outstanding environmental justice concerns. Their contact
information is as follows:

Diana Greiner, Life Scientist
Greiner.diana@epa.gov
(214) 665-6492

Charlotte Runnels, Environmental Justice
Runnels.Charlotte(@epa.gov
(214) 665-6442

If you have questions regarding this letter, please contact Zahra Khan at (202) 564-0460, by
email at khan.zahra@epa.gov, or by mail at U.S. EPA, External Civil Rights Compliance Office
(Mail Code 2310A), 1200 Pennsylvania Avenue, NW, Washington, DC, 20460-1000.

Sincerely,

DA

Lilian S. Dorka
Director
External Civil Rights Compliance Office

ce: Kenneth Redden
Acting Associate General Counsel
Civil Rights & Finance Law Office

David Gray

Acting Deputy Regional Administrator
Acting Deputy Civil Rights Official
EPA, Region 6










Siracuse, NY 13210

U.S. Environmental Protection Agency
Mail code 1201A

1200 Pennsylvania Avenue, NW
Washington, DC 20460

Title VI Complaints@epa.gov

September 17, 2017

Complaint against:

Bristol-Myers Squibb
6000 Thompson Rd

East Syracuse, NY 13057
(315) 432-2000

I am filing complaint against Bristol-Myers Squibb (BMS) of Syracuse, New York for 1.
Racial Discrimination Employment Termination without cause for being a black male 2. Breach
of Payment contract retaliation for filing racial discrimination complaint and 3. Hiring
Retaliation after filing racial discrimination complaint.

1. Racial Discrimination Employment Termination without cause for being a black
male

In Februry 2017 | signed a contract to work for Bristol-Myers Squibb (BMS) for 6 months
starting in July 2017 and not an at will employment agreement. On July 10, 2017 | started my 1%
day of work at Bristol Myers Squibb of Syracuse, NY and was given a contract employee policy
manual. Per policy, BMS is required to give me an ID badge after attending a on-site orientation
which I did (Exhibit 1) but BMS refused.

The next morning, July 11, 2017, | politely asked BMS for my policy required 1D badge and was
verbally reprimanded for not having one by a Caucasian male security guard. During the
afternoon of July 11, 2017 BMS issued me an ID badge.

OnJuly 12, 2017 iSO  formed me via telephone
BMS terminated my employment for no cause, no policy violation, no performance issues nor
warnings and | will receive the remainder of my 6 month BMS per contract. Please note, | was
the only black person in my orientation group and BMS Syracuse employs less than a handful of
black employees out of hundreds of employees. | was also informed by R that
BMS refused to give me a termination letter.

In addition, | completed all assigned tasks to date, received perfect scores on all BMS exams as
we only did computer training up to that point.





2. Breach of contract retaliation for filing multiple racial discrimination complaints

On July 13, 2017 | filed a racial discrimination complaint over the termination of my
employment with BMS [ A (-
voicemail and followed up via email on July 19, 2017 as she has been ignoring me (Exhibit 2).
On July 17, 2017 1 filed racial discrimination complaint against BMS with the New York
Department of Labor (NYDOL) to receive unemployment insurance. NYDOL referred my racial
discrimination complaint to BMS on July 17, 2017 for a response. On July 17, 2017 the New
York Department of Labor determined | did not violate any policies, have any performance
issues, was racially discriminated against and forced BMS to pay me unemployment insurance.

OnJuly 21, 2017 1 first became aware BMS breached the terms of my non-at-will 6 month
employment contract by only paying me for 3 days work without negotiation and not the 6
month contract balance (Exhibit 3) in retaliation to my July 13th, 17th and 19th 2017 racial
discrimination complaints. | was previously informed on July 12, 2017 | would receive the

remainder of my 6 month pay by AR S

3. Hiring Retaliation after filing multiple racial discrimination complaints
After | was hired at BMS | was in strong contention for a higher paying permanent BMS position
in which | completed an interview (Exhibit 4). In retaliation for my July 13" and 17th 2017
racial discrimination complaints BMS removed my candidacy for the position I interviewed for
on July 18, 2017 (Exhibit 5).

Sincerely,
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X.  Site Utilities

A. Excavations

B. Fire/City Water Use

C. Utility Interruptions/Use/Tie-ins
XI.  Good Manufacturing/Laboratory Practices
XIll.  Syracuse Facility Site Map

iv

. INTRODUCTION

Welcome to the Bristol-Myers Squibb (BMS) Company,
Syracuse facility. Bristol-Myers Squibb is a leader in the
biopharmaceutical industry. We take great pride and go
to great lengths in developing, testing, marketing and
producing safe products of superior quality. It is our
Pledge to “extend and enhance human life by providing
the highest-quality health care products.”

As part of our concern for the quality of life, Bristol-Myers
Squibb has a great respect for the safety and health of
its employees and the environment in which we operate.
This same level of commitment is expected of all people
performing work at our facility.

Contained in this handbook are general guidelines and
requirements for all contractor personnel to follow while
working at this facility. These include:

e Use of site facilities and utilities

e Permit requirements

e Housekeeping

e Security and Safety requirements

e Environmental requirements

e Construction practices

e Good Manufacturing/Laboratory Practices

Everyone has an important role to ensure that the BMS
Syracuse site is a safe workplace. BMS’s obligations
are to maintain safe facilities and inform contractor
personnel and other visitors of the site safety
requirements and any potential work area hazards due
to BMS operations. Your obligations are to:

e Follow regulatory and site requirements

e Ask for help or guidance if you are unclear about
site requirements






SITE SECURITY

A. ACCESS TO THE FACILITY

Typical contractor hours of operation: 6:30 AM to 5:00
PM; Monday to Friday (excluding holidays). Approval for
off-hours work must be coordinated through your BMS
contact. Your BMS contact is either a BMS employee or
designee who is responsible for oversight of your
project. This person often is a project engineer,
maintenance planner or area supervisor.

Like all contractor personnel, you will receive an
identification badge after attending a site orientation.
Wear the ID badge at all times when on BMS premises.
The badge shall be displayed at waist level or above and
shall be visible at all times.

Access to project work areas will be limited to foot
access unless vehicle access has been authorized by
your BMS contact or Security.

Report directly to the project work site after sign-in. Your
BMS contact will identify areas that you are authorized to
access. Any person found wandering from these areas
may be dismissed from the BMS site. If you encounter a
locked door to a building or room, that you believe you
need access to, contact you BMS project contact or
Security. Never prop open doors to regain access.

B. CONFIDENTIALITY

Any information concerning the operations that you
either observe or are informed of shall not be disclosed
to non-BMS employees beyond your company’s
personnel and other approved contractors and
subcontractors.

C. DELIVERIES/REMOVAL OF MATERIALS

All delivery or removal of materials for your work area
shall be cleared through your BMS contact.

D. EMPLOYEE CONDUCT

While at this site, everyone is expected to display only
professional, courteous behavior. The following items
shall not be tolerated and may result in removal from the
BMS site and/or prohibition from future work at this or
any other BMS site:

e Any form of discriminatory harassment of
anyone in the work place on the basis of gender,
race, color, religion or national origin

e Possession of firearms or other weapons
e Offensive language and/or rowdy behavior
e Disregard for property

e Disregard for the civil rights of others

e Any violation of the content of this handbook or
other communicated requirements

The following violations of the site rules will result in
immediate expulsion from the site:

e Possession of alcoholic beverages and/or illegal
or controlled substances

e Smoking in unauthorized areas

e Theft

E. IN-PLANT VEHICULAR TRAFFIC

Contractor vehicle access for in-plant use requires prior
authorization and clearance by your BMS contact or
Security.

The site speed limit is 15 miles per hour and is strictly
enforced.

Pedestrians always have the right-of-way.

Authorized vehicles shall only be parked in areas
designated by your BMS contact. Avoid parking where
traffic safety postings will be blocked from view. Do not






For All Emergencies..Dial 2300
[Outside Line: (315) 432-2300]

BRISTOL-MYERS SQUIBB
CONTRACTOR

SAFETY CARD

Video Orientation

Issue Date; 7/¢ 717

Card Expires: l/ L {' &

SPECIFIC SITE TRAINNG DONE BY DA

o

(_To be completed by authorized Bldg. Personnel)

WORK SAFELY

Direct any safety questions to
your BMS contact or call Security

at extension 2121 (432-2121).

Contractors present on site are required to
attend periodic Contractor Safety Meetings.
Signs will be posted at site entrances.
Attendance is mandatory when on site.

F-43-00 April 2012
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Complaint Follow up

Wed 7/19/2017 7:14 PM

_a

I am following up on my racial discrimination complaint filed with you on July 13, 2017.





inked in Sign in Join no

M 454 @ View this profile in another language =
r oordinator at Bristol-Myers Squ bb

People Also Viewed

Syracuse, New York Area | Human Resources

Chandler Loyd

Bristok ibb
fistak-Myers Snul Marketing Intern at 1% for the Planet

Wal-Mart, SUNY Oswego
State University of New York College at Oswego
Amy Pushlar Sherwood

Daniel Mendoza
Director of Assay Development at
TOMA Biosciences

Pete Quinn, SPHR, SHRM-SCP
Human Resources Manager

Jody Scott
Manufacturing Supervisor at Bristol-
Myers Squibb

Jamaison Pilgreen
Army(Retired) Human Resources,
Recruiter, Career Counselor,
Empoyee Relations Manager

Debra Dunham

Sr. HR Business Partner, Global
Supply Chain, Quality and R&D at
Welch Allyn

Cheryl Ascenzi, MBA
HR Business Partner at Bristol-Myers
Squibb

Wendy Powers, MA, SPHR,
SHRM-SCP
Director of HR at ACR Health

See all activity

Mallory Doherty PHR, SHRM-CP
HR Generalist at Tomra North
America, Inc.

Experience

. Public profile bad
Sr HR Coordinator P i
Bristol-Myers Squibb

May 2007 — Present (10 years 4 months) | Syracuse, New York Area

-Provide front-line HR support and first-level response to employee population (500-800 FTE's), View profile badges
while supporting HR self-service model

-Interface and collaborate with all levels of management, providing varying levels of
HR/administra ive guidance and support

-Coordinate large and complex special projects, maintaining a high degree of confidentiality (data Find a different Kim Maloney
gathering and reporting for re-organization, workforce planning, employee separations and
affirmative action)

Include this Linkedin profile on other websites

VAV
A

-Maintain HR metrics and reporting for site scorecards, leveraging reporting and analytics from First Name Last Name Q
ERIS (Workday) §ystem : ; : Example: Kim Maloney

-Support succession planning, performance evaluation and employee promotion processes and

discussions

Kim Imbrogno-Maloney
Talent Acquisition at Siemens
United States

-Provide HR Policy guidance and interpretation and administer human resource plans and
procedures, in accordance with legal, divisional and corporate guidelines, including: the corporate
people strategy, site and corporate diversity initiatives, EEO practices, reward and recognition
systems to drive performance and behaviors, and site safety programs Kim Maloney
-Administer site training plan supporting people strategy and strategic plan of the organization United States
-Collaborate with COE process experts and local/regional HR teams to execute HR processes (i.e.
recruitment, compensa ion planning, talent movement and restructurings)

-Conduct weekly new employee on-boarding orientations

-Perform diverse department administrative functions

Kim Maloney
Director of Corporate Operations at

-Manage and administer HR SharePoint site and daily employee communica ion portal Shorelight Education

-Provide administrative support to Site HR Director and HR Business Partner United States

-Lead Summer Intem Program for site cross-functional departments Kim Maloney

-Lead coordination of on/off site employee engagement events such as annual clambake, company Director of Advancement, Trinity
picnic, food drives, patient visits and employee activities Catholic High School

-Interface as Area Bldg. Supervisor/Alternate for Emergency Evacuation process United States





Secure Message

Date: 07/17/2017 12:31 PM

From: Department of Labor

|

Priority: NORMAL

Subject: This is an important message about the Unemployment Insurance claim that you just filed

We have received the claim you recently filed on our website. However, you need to speak to an agent to
complete it as soon as possible.

To do this, please call our Telephone Claims Center toll free at 888-209-8124. Select your language, then
press 9 for the Main Menu. At the Main Menu, press 2 - "To complete your claim..." Please follow the
mstructions and wait on the line until a representative is available to help you.





Official Record of Benefit Payment History

Current Claim

07/17/2017

07/22/2018

Latest Transaction(s) as of 08/26/2017

You last certified for benefits for the week ending 07/30/2017.
* Your payment for the week ending 07/30/2017 was released on 08/08/2017.

Effective Days

Each day in a week (Monday through Sunday) that you qualify for benefits is called an effective day.
There is a maximum of 4 effective days each week, and you must qualify for all 4 effective days in
order to receive your total weekly benefit rate. For each day in the week that you are not eligible to
receive benefits, you will receive one less effective day, which is equivalent to one fourth of your
weekly benefit rate. For example, if you are not available to work one day in a week, or if you have
worked any part of a day, or have received vacation or holiday pay for one day in a week, your
benefits will be reduced by one effective day (the same as one-quarter of your benefit rate). You can
receive a maximum of 104 effective days on your claim.

If three days have passed since a payment was released and the funds are not in your account, you
should contact KeyBank Customer Service at (866) 295-2955 if you have a debit card. If you have
direct deposit, contact your bank. If there is a holiday in a given week, payments may be delayed by
one day that week.

Payment History





Syracuse, NY 13210

July 17, 2017
Department of Labor
PO Box 15130
Albany NY 12212-5130

Complaint against:

Bristol-Myers Squibb
6000 Thompson Rd

East Syracuse, NY 13057
(315) 432-2000

| am filing a racial discrimination complaint against Bristol-Myers Squibb (BMS) of
Syracuse, New York for termination of employment on July 12, 2017 without cause for being a
black male.

1. Employment Discrimination

On June 5, 2017 | signed a contract with an independent contractor to work for Bristol-Myers
Squibb (BMS) for 6 months starting in July 2017, with the potential of being offered the full time
BMS positions in which | already interviewed.

On July 10, 2017 | started my 1% day of work at Bristol Myers Squibb of Syracuse, NY and was
given a contractor policy manual. Per policy, BMS is required to give me an ID badge after
attending a site orientation which I did (Exhibit 1) but BMS refused.

The next morning, July 11, 2017, | asked BMS for my policy required ID badge and but BMS
refused. During the afternoon of July 11, 2017 BMS issued me an ID badge.

On July 12, 2017 N i formed me BMS terminated

my employment for no cause, no policy violation, no performance issues nor warnings as |
completed all assigned tasks to date received perfect scores on all BMS exams as we only did
computer training. On July 13, 2017 | filed a racial discrimination complaint with with BMS
Senior Human Resources Coordinator |jiil2d to find out why | was terminated. To
date, | has not provided a response to my racial discrimination complaint nor why |
was terminated (Exhibit 2).





After learning of management and other evaluators’ confirmed white supremist activity
through social media of displaying images of Adolph Hitler, swastikas, confederate flags, hateful

images of black people and touting guns I understand why | was terminated without cause for
being black (Exhibit 3).

Sincerely,
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A Division of the New York State Department of Labor

The New York State Department of Labor is an Equal Opportunity employer and program provider. Auxiliary aids and services are available upon request to individuals with disabilities.
This booklet is issued by the NYS Department of Labor. It contains general information about your rights, responsibilities, and benefits under the NYS Unemployment Insurance laws.
The information is not intended to cover all provisions of the law.





If you are not

sure if you are
qualified to receive
Unemployment
Insurance benefits,
you should still
apply as soon as
possible. We will
determine if you
are eligible.

New York State Department of Labor

1. What is Unemployment Insurance?

Unemployment Insurance is temporary income for eligible workers who
become unemployed through no fault of their own. Unemployed workers
who are receiving Unemployment Insurance benefits are sometimes referred
to as “claimants.” You will see that term used throughout this handbook and
on our website.

You can receive Unemployment Insurance benefits for a maximum of 26 full
weeks during a one-year period called a “benefit year.”

In New York State, employers pay for benefits, not workers. No deductions are
taken from workers’ paychecks for Unemployment Insurance.

2. How do | know if | am eligible to receive Unemployment
Insurance benefits?

If you are not sure if you are qualified to receive Unemployment Insurance
benefits, you should still apply as soon as possible. We will determine if
you are eligible.

What are the requirements to receive benefits?

You can apply for Unemployment Insurance benefits (file a claim for benefits)
if you have worked in New York or another state. In order to receive benefits,
you must:

¢ Have lost employment through no fault of your own;

* Have enough prior earnings from employment to establish a claim;

* Be ready, willing and able to work immediately; and

* Be actively seeking work and keep a record (online or written) of your
efforts for each week you claim benefits.

What are some of the reasons I could be denied benefits?

You must meet the requirements set by law to receive Unemployment
Insurance benefits. You cannot get benefits if you have less than the required
work history and wages to establish a claim as discussed on pages 8 — 14:
“How much will | receive in benefits each week?” Other reasons your claim
could be denied include:

1. Voluntary quit and discharge: You will be disqualified from receiving
Unemployment Insurance benefits if we determine that:

* You quit a job without good cause; or
* You were discharged (fired) for misconduct.

*To reach the Telephone Claims Center, please call (888) 209-8124. TTY/TDD users: call a relay operator at (800) 662-1220 and ask the operator
to call (888) 783-1370. Video or other types of relay service users contact your relay operator and ask the relay operator to call (888) 783-1370.

UNEMPLOYMENT INSURANCE: A GLAIMANT HANDBOOK
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RTR / Rate Confirmation for the position of Biologics Process Operator located at
East Syracuse, NY — 13057 Job Code: 20348-1

Wed, Feb 22, 2017 at 5:07 PM

| just need to confirm few details from you.

Availability for Interview?
Any Interview or offers lined up?

How soon you can start with us?

Please attach your updated resume also in the email.

In order to avoid any duplicate submittals of my resume, please acknowledge the following
statements and send your confirmation.

| acknowledge the exclusive right of spectra force technologies to consider my profile for the
position Biologics Process Operator located at East Syracuse, NY — 13057 Job Code:
20348-1 .

i agree to work at_ on w-2 for the 06 months contract.
. i agree on the payment terms of Bi weekly basis.

. i will be available for an in-person/telephonic/ or Skype interview when the
interview request occurs.





| further agree not to submit my resume through any other agency for this specific “Bristol Myers
Squibb”.

Note: as discussed, if you are selected for this position, you will be required to complete and pass
a pre-employment background verification screening and drug test. If these pre-employment
screenings are returned with unsatisfactory results based on spectraforce’s policies and/or the
client’s policies, you may not be considered for the position applied for.

Here is the job description

Title: Biologics Process Operator
Location: East Syracuse, NY — 13057

Duration: 06 months

Job Responsibilities:

e Operates control systems and processes in Biotechnology Pilot Plants as assigned.
Prepares process buffers and reagents.

e Cleans equipment and maintain area in clean and orderly fashion.

e Recognizes and reports safety, maintenance and operational variances to area
management.

e Communicates status of operations to area management in a timely manner.

e Follows detailed SOP’s and batch records. Ensures compliance with cGMP and safety
requirements.

e Maintains files, records and equipment. Records data, logs activities and monitors
processes. Achieves and maintains proficiency through training.

Qualification:

e The successful candidate will have a high school diploma with a minimum of 5 years
process operations experience A.A.S. or B.S. degree is preferred.

e Prior job related experience required along with demonstrated mechanical aptitude.

e Familiarity with general chemistry, mathematics, microbiology and cGMP clean room
operations is a plus.

e The nature of the position demands keen attention to detail.
e Prior experience following and documenting written instructions is required.
e Committed team player prepared to work in and embrace a team based culture.

e Shift work and overtime required.





e Selected candidates will be required to enter a structured training program and
successfully complete all modules including Biologics orientation training, general
knowledge training and job function training and successfully complete training module
evaluations at 1, 3, 6 and 12 month milestones.

Sincerely,

Thanks & regards,

) F Benefits Memo(2017).pdf





Offer Package -

Congratulations on being selected for the position of Biologics Process Operator by our client, BMS. We are delighted to have you

join the Spectraforce team. My name |s and | am the Onboarding Specialist who will assist you through your
hiring process.

Mon, Jun 5, 2017 at 11:23 AM

If you have any questions or concerns during the onboarding process, please reach out to— as we will be the best
resource to answer your questions as your employer. Please do not directly contact the clien

Please login to our website, using the link we have provided, in order to process and complete all the required
paperwork for both ~-We have provided you with a username and password for Spectranet below.You must

complete your forms before the credentlal expiration date listed.

**Please note that

works best with Google Chrome.

Please login to-with the following User name & Password:
Username :
Password :

These credentials Expire at Midnight on : 15-Jun-2017 at 23:59:59

**** Please note that you will receive a very important email from our electronic 1-9 form vendor, Form -9 Compliance.

Upon receipt this email, please follow the instructions and take immediate action to complete your 1-9.

Please complete Section 1 of the I-9 form as soon as possible. Section 2 of the form must be completed by a Verifier/Agent you
select.

Please make sure to review the -9 Acceptable Documents List in -beforehand so that you can present the sufficient
documents to the Verifier/Agent when you meet him/her in-person.

If this has not been completed within 3 days of your start date with_you are at risk of being pulled from
your assignment.

If you have any questions on your paperwork please feel free to contact me. For any escalations related to onboarding, please reach
out to
If you are interested In learning more about the benefits_offers, please see the resources tab on the home page.

If you have any questions, please feel free to contact me
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Opportunity with Bristol-Myer Squibb

Wed 5/17/2017 3:38 PM

To [

| saw you applied with Bristol Myers Squibb to the Purification Process Operator Trainee position. | would like to
discuss this opportunity with you. | would love to schedule some time with you to discuss (job number

(1701815). You will phone interview with mysel_

Please click on the link below to schedule a time that is convenient for you:
https://bms.recsolu.com/external/requisitions/LYxnZZuCPRyVUc05ZTmB9

Looking forward to speaking with you.

Kind regards,

Come join me: www.bms.com/careers
Together, we make the difference.

BMS.COM/CAREERS :

e B .
000 B i

This message (including any attachments) may contain confidential, proprietary, privileged and/or private information. The
information is intended to be for the use of the individual or entity designated above. If you are not the intended recipient of this
message, please notify the sender immediately, and delete the message and any attachments. Any disclosure, reproduction,
distribution or other use of this message or any attachments by an individual or entity other than the intended recipient is
prohibited.
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Bristol-Myers Squibb - Thank you for your interest

Bristol-Myers Squibb <hr-bms@invalidemail.com>

Tue 7/18/2017 8:57 AM

o I

@ 1attachments (2 KB)

this_message_in_html.html;

ocar I

Thank you for your interest in the Purification Process Operator Trainee (1701815) position at Bristol-Myers Squibb
Company. Unfortunately, we are not able to move forward with your candidacy at this time. Your resume will remain active in our
database.

We also invite you to visit our career site to learn more about career opportunities at Bristol-Myers Squibb, www.bms.com/careers.

Sincerely,
Human Resources
Bristol-Myers Squibb

Please do not reply to this message. Replies are undeliverable and will not reach the Human Resources Department.





Bristol-Myers Squibb - Thank you for your interest

Bristol-Myers Squibb

Tue 7/18/2017 1:19 PM

o

@ 1 attachments (2 KB)

this_message_in_html.html;

peor I

Thank you for your interest in the Quality Assurance - Field Operations (1702713) position at Bristol-Myers Squibb
Company. Unfortunately, we are not able to move forward with your candidacy at this time. Your resume will remain active in our
database.

We also invite you to visit our career site to learn more about career opportunities at Bristol-Myers Squibb, www.bms.com/careers.

Sincerely,
Human Resources
Bristol-Myers Squibb

Please do not reply to this message. Replies are undeliverable and will not reach the Human Resources Department.





Bristol-Myers Squibb - Thank you for your interest

Bristol-Myers Squibb

Tue 8/22/2017 5:31 PM

o

@ 1 attachments (2 KB)

this_message_in_html.html;

pear [N
Thank you for your interest in the Training Document Control Coordinator (1702636) position at Bristol-Myers Squibb

Company. Unfortunately, we are not able to move forward with your candidacy at this time. Your resume will remain active in our
database.

We also invite you to visit our career site to learn more about career opportunities at Bristol-Myers Squibb, www.bms.com/careers.

Sincerely,
Human Resources
Bristol-Myers Squibb

Please do not reply to this message. Replies are undeliverable and will not reach the Human Resources Department.









